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Sunday Services
  

 

March 2006
 

Mar  5 Davis Inlet Today – Barbara Worthy
2

Mar 12 The Truth About Moses
 – Michael Hornyansky

 

Mar 19 Storytelling – Pamela Wagner 
& Jonathan Shuve

Mar 26 USC Speaker – Topic TBA

April 2006
 

Apr 2 Matthew Fox’s A Spirituality Named
Compassion: Uniting Mystical Awareness
with Social Justice – John Mayer

2

Apr 9 Rev. Christine Hillman (Olinda)
 

Apr 16 Flower Communion (Easter)
Apr 23 Earth Day – Don Alexander – Topic TBA
Apr 30 Alia Hogben – Topic TBA

May 2006
 

May 7 Topic TBA
2

May 14 Rosemary Cipryk – Topic TBA
 

May 21 Nick Kaethler – Topic TBA
May 28 Youth in Crisis – John Storm

June 2006
 

June 4 Church Picnic

 

Make a Date with the USC:

On March 26  a representative from the USCth

Office in Ottawa will be visiting us and updating
the work of the organization.  Support for the
USC is the main outreach project of our
congregation.  As usual the presentation will be
followed by LUNCH and donations made from the
LUNCH are matched from the church funds.  Last
year we were able to give our visitor from the
USC a cheque for $2,000 so we have set quite a
benchmark for ourselves!  However, as always we
shall do the best we can this year.  

Hope to see many of our members on this
special day. – Joan Rothman
 

 

Greeters

Thank you to the following who acted as greeters
during September to December, 2005:  Doreen
Peever, Betsy Dobbie, Monica Hornyansky, Ed
and Donna Lemon, Marie Belliveau, John Mayer,
June Corman, Brent Wilcox, Rose Furness. Thank
you to all those in the Congregation who acted as
greeters and welcomers in an unofficial capacity
hopefully preventing the following story from
happening in our church :

“A common sight during the coffee, tea and
refreshment time following the Church service is a
lone person or couple standing in a corner, quietly
drinking coffee, looking expectantly around the
room and being totally ignored. These people are

. . .continued Pg. 2
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usually newcomers-people interested enough in Unitarianism to come
out to Church on a Sunday morning. Most likely, they enjoyed the
service and agree with our purposes. But they may never come back
because during the “fellowship” of the coffee hour, they have been made
to feel unwanted.”

The Greeters’ List is on the bulletin board for January and February.
Please sign up.

From The ABC’s FOR UU NEWCOMERS:

D is for Difference
Enriching our lives
Where lifestyles are many

      And openness thrives.

DIFFERENCE In many religions, everyone believes the same
things, everyone behaves somewhat alike, accepting the same three C’s:
Creed (list of beliefs), Code (what is right and wrong) and Cult (ways of
worshipping together).
 

But UU’s are famous for their differences, not for their sameness.
The society has agreed on just seven “principles”, but these basic ideas
allow and encourage diversity. We are allowed to disagree on what we
believe, on what is right and wrong, and on how to worship – as long as
we accept what is sometimes called the UU covenant or “The Seven
Commitments”:

1. the inherent worth of every person;
2. justice and compassion as fundamental virtues;
3. mutual respect for each other, and the promotion of spiritual growth;
4. the free search for truth and meaning in human life;
5. each conscience as sovereign – with group decisions reached

democratically;
6. the value of worldwide peace, liberty, and justice;
7. reverence for the web of life.

This seven-part covenant is what we believe in: not a creed, a code
or a cult. It contains our foundational ideas.

Newcomers are not expected to change their belief system when they
join a UU community, just to make this covenant their own. They are
expected to take part in church life as best they can, to help pay, if
possible, the costs of maintaining services, and to be tolerant of other

people and of opinions other than their own.                        (

http://www.unitarian-stcatharines.org
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“And as you are patient with
our struggles to learn,

so shall we be patient

with ourselves and each other…

You are the embrace that heartens

And the freedom beyond fear.”
 

STARHAWK,  UU Service Book
#524
 

Jim Glassford, Co-ordinator

Betsy Dobbie

Rose Furness

 

Letter to Editor,

Feb. 16, 2006

Re:   Burning Desire, Business,
Feb. 12

Burning all  Ontario's trash at
the Wesleyville vacant site to
produce electricity is a great idea.
Solving the two problems of
getting rid of our mounting
garbage and the looming shortage
of electrical energy in one fell
swoop, can be “clean and green.”

The site is ideal with much of
the basic structure now in place;
access by rail  and highway are
close; and lake freighter transport
from all the Great Lakes ports to
the site on Lake Ontario should be
an attractive alternative to all
those trucks going to Michigan,
or finding new landfill sites at
home.

We need to rethink our
notions about burning trash for

energy.  Why not consider it
gaining  left over energy from
nature's solar cells?  Those green
leaves in forest and field that  turn
sunlight  calories, by photo-
synthesis, into chemical calories at
almost 100% efficiency, are
unmatched by man made solar
cells.  The glucose sugar calories
made, then are packaged and
stored already into food, fiber and
forest products by natural plant
processes.  What is not used we
call waste.  We shouldn't.  Those
calories recently harvested from
the sun, that we throw away, can
be converted into electricity
through burning.  It should be
considered  an alternative source
of energy, like the wind and solar
cells.

Since the carbon dioxide taken
up  from the atmosphere by the
green leaves in forest and field
during photosynthesis, is returned
to the atmosphere in a
contemporary short cycle, it does
not add to the atmosphere carbon
dioxide load as fossil fuels do.

This is an added bonus because
the gained electricity from burning
the trash replaces that electricity
made from fossil  coal, oil and gas
which load more carbon dioxide
into the atmosphere.  The process
can be clean as well as green, since
state of the art incinerators now
have minimum environmental
pollution.

Canadians need to get serious
about the problem of global
warming. They  can not be proud
individually, to be the worst
carbon dioxide polluters on earth.
Sweden plans to be weaned of
fossil fuels by 2020.  They burn

their trash for energy.  We should
too.  Wesleyville is the ideal site.
 

Edgar  Lemon, Prof. (retired)

Environmental Physics,

Cornell  University.

4158  Almond Court,

Vineland, ON.  L0R 2C0

phone fax: 905-562-8088

email; edgarlemon@aol.com

Can we be good without

God? – Niagara secular

humanists say yes

It is a question man has
pondered, argued and even shed
blood over for hundreds of years.

Is there a god?  And more
specifically, are the centuries old
teachings of the Judeo Christian
tradition really true?

Niagara Friends of Secular
Humanism would beg to differ.

“I think most of us, including
me, have a suspension of
disbelief.  We don’t want to have
someone tell us this (god) is only
a myth. It is human nature to
want to believe,” said Will
Wilson, a prominent secular
humanist from Toronto who was
the guest speaker at a recent
event held by the group in St.
Catharines.

About a dozen people came
out to a dinner at the Magnolia
Restaurant, Wednesday, January
25 at 6:30 p.m. to hear Wilson
expound on his theories on how
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mythology tied to things such as
the changing of the seasons has
played a large role in forming
modern conceptions of not only
traditional Christian teachings but
a wide variety of current beliefs
on everything from fairy tales
such as Snow White to
sociological characterizations of
Santa Claus.

“Santa has to be an old man
because he personifies Winter,
hence the white beard. It is all tied
up in our perceptions of the
changing seasons,” said Wilson.

As for Snow White, according
to Wilson, when Snow White is
awoken by a kiss from a Prince,
this also personifies the move of
the seasons from the cold of
winter to the warm thaw of
spring.

“The Jesus myth can be seen
much the same way. Jesus’
parents flee from an evil king who
is portrayed as a winter like figure
who is trying to do away with
Jesus who in turn is the other half
or the good spring like figure,”
said Wilson.

Wilson said traditional pre-
Christian pagan rituals such as the
Winter Solstice tie into the
traditional beliefs surrounding the
ancient Egyptian god Horus and
the move from the old year into
the new. 

“I think these myths
surrounding the figure of Jesus
are kept deliberately vague to
keep people as believers,” said
Wilson.

Wilson said the rise of
extreme forms of Judeo Christian
religious fundamentalism in the

United States and parts of Canada
which attack the traditional
separation of Church from State
are about keeping social order and
having a guide to raise children.
He said that people who have an
investment in such dogmatic
approaches to faith are unlikely to
bother connecting the dots that
challenge the premise that modern
conceptions of Christianity are
more myth than fact, and that such
beliefs are open to interpretation
and even wide scale modification.

Horst Klaus turned to secular
humanism after experiencing
countries torn apart by religious
strife like Israel and Northern
Ireland. 

“I saw Christians fighting
Christians. That is when I started
to have my doubts,” said Klaus.

Growing up in Nazi Germany,
Klaus said he saw first hand the
power that such religious beliefs
can wield, even under a totalitarian
regime. 

“When I was in school we
were told the Jews were bad
because they killed Christ.  Hitler
himself was a staunch Catholic,”
said Klaus.

Klaus agreed with Wilson that
human beings have an innate need
from infancy onward to guard
against fear and insecurity. He said
many religious beliefs, both
dogmatic and mainstream, act as a
type of security blanket extending
into adult life. 

“People actually need their
faith as a way to function on the
world,” said Klaus.

Despite these observations,
both Wilson and Klaus agree that
just as you can be good without
god, you can also be good with
god, whatever god that might be.
The goal of humanists they say is
merely to offer another non-theist
alternative in the rainbow of
world religions, customs and
beliefs.

“There are many progressive
Christians who are anti-war and
believe in social justice much
along the lines of humanists,” said
Klaus.

Adds Wilson for those still
not convinced on the humanist
view of the world, “No one wants
to go around knocking someone’s
values.  It’s not right, no matter
what your own personal beliefs
may be.” – Brent Wilcox

Solidarity forever? – Local
union leaders, academics
examine increasing challenges
to organized labour at recent
Brock Conference 

As they filed into the Charles
E. Sankey Conference Centre at
Brock University, their demeanor
was both optimistic and at the
same time guarded.

“The worry is what is the next
step,” said Norene Pupo, Director
for the Centre for Research on
Work and Society at York
University.

Pupo was the first of a parade
of academics, labour leaders and
union activists from across the
province who were in attendance
at Brock on Friday, January 27
for a day long discussion on the
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future of the labour movement in
a new globalized world.

Pupo’s highly engaging
opening discussion entitled,
‘Behind the Screens: Call Centre
Workers in the Public Service,’
tackled the issues surrounding the
rise of e-government and the
subsequent rise of call centers
within the federal public service.
Long notorious in the private
sector as modern day versions of
third world sweatshops where
long hours, little pay and highly
stressful working conditions are
the norm are now invading
government service centers across
the country charged Pupo.

“We have a lot of discussion
about call center workers, but not
in the federal government. In
recent years there has been a
move by governments towards
huge scale privatizations,
downsizing and cutbacks. The
Canadian state responded to these
pressures through the introduction
of flexibility initiatives such as the
call center model,” said Pupo.

According to Pupo, contrary
to popular demand, call center
workers in the federal civil service
are no better off than their cousins
working for large, private,
multinationals.

“Call centers are very intense
work situations. Workers have no
down time between calls and
many employees feel compelled to
give up coffee and washroom
breaks. We are seeing increasing
levels of stress, interoffice conflict
and burnout in these centers,” said
Pupo.

Pupo said the victims of such

situations almost always include
the client at the other end of the
line who is left waiting an
inordinate amount of time for
access to assistance from already
overburdened call center workers.

The dominant role of the call
center culture in the new economy
was not the only thing on the
minds of participants. Dan
Glenday, Professor of Labour
Studies in the Department of
Sociology at Brock spoke about
the changing dynamics of work/life
balance in the new wired world of
the future. According to Glenday’s
lecture, ‘It’s just a matter of time –
Stress, Discretionary Time and
H e a l t h  a n d  W e l l n e s s
Programs,’growing workplace
insecurity among employees has
led to high levels of stress among
average workers and increased
incidents of animosity towards
employers.

“A group of Manitoba Bell
telephone employees walked out
on strike due primarily to the stress
of the endless phone calls they
were asked to field. The issue of
stress being this traumatic certainly
has to put up some red flags,” said
Glenday.

Glenday argued that even in
the most progressive and labour
friendly organization, researchers
with the Centre for Business and
Labour Studies based out of
Ottawa, found that there will still
be a percentage of workers who
will steal unauthorized downtime
from the organization. Like Pupo,
he said such trends are caused by
the often tumultuous undercurrents
rippling through the modern
workplace.

“In certain orgnizations work
itself has become a contested
terrain as both sides (union and
management) try to grab as much
as they can. In the vast majority
of cases health ad wellness
programs make sense, but don’t
always stay in place due to such a
divided workplace culture,” said
Glenday.

Other speakers argued current
anti-labour trends also are
becoming predominant both
within the actual discourse of
democratic exchange and in the
frequent flight of capital due to
increasingly irrelevant national
boarders. 

Chris Roberts, Director of
Labour Studies at York
University explained in his lecture
entitled ‘A Union of Individuals:
CBC Journalists, The Canadian
Media Guild and the 2005
Lockout,’ that the increasing
move towards technologically
savvy white collar work has
created deep divisions between
such independently minded
workers and the traditional
hierarchy of the trade union
movement. Roberts said a case in
point was the 2005 lockout of
Journalists by their employer, the
C a n a d ia n  B r o a d c a s t in g
Corporation. According to
Roberts, many of the Journalists
did not identify with the labour
movement and thought of
themselves of occupying a higher
standard o f pro fessional
objectivity from the dispute. He
said if unions are going to make
inroads into organizing new
economy workers, they must
appeal to their sense of
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professionalism and not merely
shout slogans of solidarity.

“White collar workers have
the same concerns as blue collar
workers. However, unions must
approach white collar workers
differently. They must focus more
on maintaining professional
standards,” said Roberts.

Where the new economy is
going is also producing challenges
fo r  a  labour movement
traditionally situated in densely
populated urban centers with a
high level of manufacturing as its
base said 

Belinda Leach, Professor of
Sociology and Anthropology at the
University of Guelph. Leach, who
has studied the trends effecting
labour in a traditionally rural
setting, argued that rural
economies are often threatened by
changes to the global structure of
work which in recent decades has
led to low wages and dangers of
plant closures to lower cost third
world locales.

“These are very volatile
situations for rural workers.
Although attachments to rural
centers are often very strong,
options are limited for many
making a start in the world,” said
Leach.

June Corman was one of the
principle organizers of the day
long conference and is Director of
the Department of Labour Studies
at Brock. Corman said she hopes
the gathering will send a message
to those currently promoting the
corporate form of globalization,
and lead to productive and
pr o gr ess ive  change  fo r
tomorrow’s workers.

“Decisions by corporate
managers and elected politicians
have resulted in poor job
prospects for Canadians. It is our
hope that the presenters at this
conference will examine these
trends and assess the future for
Canadian workers,” said Corman.
                          – Brent Wilcox
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Deadline for Next Issue:                  March 19, 2006

A visitor to a Unitarian Universalist church sat
through the sermon with growing incredulity at the
heretical ideas being spouted. After the sermon a UU
asked the visitor, "So how did you like it?"
 
"I can't believe half the things that minister said!"
sputtered the visitor in outrage.
 
"Oh, good -- then you'll fit right in!"

SMILES

"I know my humor is outrageous

when it makes the Unitarians so mad

they burn a question mark on my front

lawn."

                 -- Lenny Bruce
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